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A Declaration of Namdibwittayakom School
The Intention to administrate of Namdibwittayakom School

Namdibwittayakom School commits to accomplish the mission-based management with
a focus on preventing and elimination corruption and misconduct. This office wishes to build
credibility as an organization adhering to the principles and standards of good governance. As the
leader of Namdibwittayakom School, | would like to announce my intention to administrate this
organization in an honest, transparent, accountable and responsible manner whilst fighting against
all forms of corruption. As such, | urge all personnel to perform their duties with dedication, honesty
and integrity, refrain from corruption and adhere to the following principles.

1. Transparency: We are required to reveal information regarding the implementation
of official tasks and procurement, provide opportunities for the general public and stakeholders to
monitor Namdibwittayakom School missions and establish a system for dealing with complaints.

2. Accountability: We intend to carry out our tasks efficiently, abiding by laws and
regulation, take full responsibility and accountability both when making decisions and while operating
relevant administration and be ready to be monitored to gain trust from the general public.

3. Corruption-free: We intend to carry out our tasks honestly and refrain from using our
positions for personal benefits such as bribery.

4. Organizational Culture and Integrity: We will not tolerate any forms of corruption
and will put an end to any corruption behaviors in our organization.

5. Organization Ethics: We will follow performance standards and systems relating to
personnel and budget management and job assignment.

Hereby announced to be acknowledged and practiced by all involved.

Given on Jan 3, 2024

B

(Mr. Nipon Chaijaroen)

Director of Namdibwittayakom School
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Announcement of Namdibwittayakom School

Subject: Intention to not accept any kind of gifts from performing duties (No Gift Policy)

The government has realized that preventing and suppressing corruption and
misconduct is an important agenda that has been set in the 20-year national strategy (2018 - 2037).
Area 6 “Balancing and developing the public sector management system” Strategic Issue 6 “The
public sector is transparent. Free from corruption and misconduct” with an emphasis on all sectors
working together to combat government corruption. It is managed according to the principles of
good governance and the philosophy of Sufficiency Economy at every level. and Cabinet resolutions
at the meeting on 23 January 2018. Agreed that all government agencies participate in the evaluation
of morality and transparency. in the operations of government agencies In line with the national
strategy Anti-corruption and misconduct issues With a goal in 2027, every agency must conduct an
assessment. Integrity and Transparency Assessment (ITA). According to the regulations set by the
NACC and must pass the evaluation with a score of not less than 89 percent and the top executive
must show honest intent. and a pledge to perform duties and manage the agency with honesty,
transparency, and in accordance with the principles of good governance. together with the policy of
the Minister of Education. Police General Permpoon Chidchob has emphasized the importance of
suppressing corruption. Management by adhering to the policy of honesty, integrity and not
accepting or agree to receive property or any other benefits

In order to conform to the aforementioned intention Namdibwittayakhom School
recognizes the importance of raising awareness of not accepting and tolerate the corruption. To
stipulate on prevention and suppression of corruption and malfeasance, which aims for enhancing
the values, attitudes, consciousness and behaviors of personnel.
Avoiding actions that may affect discretion or decision-making during performing duties that would
lead to discrimination or a conflict of interest. Namdibwittayakom School announced the intention

of not accepting any kind of gifts from performing duties (No Gift Policy).

All officers shall not accept any kind of gifts from performing duties. For best wishes
should be performed by sending cards, online blessing, or doing volunteer activities instead of

sending gifts.

This is announced to all officers prior to their implementation.

Given on Jan 3, 2024 /
/;' %/‘

(Mr. Nipon chaijaroen)

Director of Namdibwittayakom School



